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and you c a n bu y i t as an addition to your regular health
care, and even though it might seem, some arguments indicate
t hat you c a n sa v e c o s t of health care as it applies to
mandating benefits, please remember that when you r equire a
benefi t t hat ha s a l ow u t i l i za t i on rate, it is obvious that
costs still exist because you have to crank into the premium
rate that cost to meet potential use. When a benefit for a
given service are required to be paid to a larger number of
the population, obviously that increases the benefit costs
as well. And mandated benefits always have and always will
be an addition to the existing service. It ne ver is a
replacement. Las tly, mandated b enefits foreclose on
competi t i o n wh i ch i s a lways a t e r r i b l e pr ob l e m . The
National Federation of Independent Business folks s ent ou t a
s urvey . The i r N e b r a ska numbers a r e a bout 7 , 000 peop l e . The
question they asked in their state ballot was, should
legislation be enacted that specifies which benefits are to
be i nc l ud e d i n al l employee h ealth ca r e pla ns' ?
Eighty-nine percent of those numbers of p eople , t h o s e 7 , 0 0 0
folks in Nebraska, responding said , n o . Th e t r end i s a n
interesting trend. For example, the firm of Towers, Perrin,
Forster , and C ro s b y , a consulting firm out of New York,
indicated that 62 percent of the large employer s el f - i n s u r e d
in '85. T hat i s u p 5 4 pe r c e n t from 1983. They expect that
next year it should be about 67 percent. T hey a l s o r e p o r t e d
that 75 percent of the employers who have employees be tween
75 and 110 t hou s and wer e s el f - i n s u red i n 1 9 8 4 . That i s u p
25 percent from 1980, but the largest market right now is
for smaller employers, they can consider smaller employers
who h av e u p t o 50 0 p eop l e . About 55 p e r c en t o f those
people, those employers are now self-insured, that is up
about 42 percent from 1982. So simply put what t hi s b i l l
d oes i s p r ov i de a s it applies to man dated b enef i t s
recognizing, for example, that we don't oppose these trends.
This is the trend in the marketplace so t h i s b i l l h as
nothin g t o do wit h i n h i b i t i ng anybody f r om go i ng
sel f - i n s u r e d o r p r ov i d i ng any k i n d o f a p l an , HMO, PPO, or
whatever it might be. But this simply provides that if we
are going to mandate for a benefit, why don't we mandate it
for the small businessman or the farmer or an 'ndividual who
h as t o b uy i n su r a nc e a n d i sn ' t big enough to fit into,
conform with, or even profit from a self-insurance program.
Why mandate this, for example, if you won't o f f er th i s
benefit to people who work for an Internorth, o r M UD, o r
O PPD, o r No r t h w e s t e r n Bell, or a number of other large
employers. If there is a need for a benefit, it simply
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